Executive Summary

RELEASED 2023

ANALYSIS

Northeast lowa LWDA includes the following counties:
Allamakee, Black Hawk, Bremer, Buchanan, Butler, Cerro Gordo,
Chickasaw, Clayton, Delaware, Dubuque, Fayette, Floyd,
Franklin, Grundy, Hancock, Howard, Mitchell, Worth, Winnebago,
and Winneshiek

RESULTS OF A STATEWIDE SURVEY OF IOWA EMPLOYERS CONDUCTED BY IOWA WORKFORCE DEVELOPMENT



2023 Employment Benefit Analysis
for the Northeast lowa Local Workforce Development Area

lowa Workforce Development (IWD) conducted the seventh Workforce Needs Assessment Survey during the fall of 2022
through the spring of 2023. Within this survey, data regarding the benefits employers offer their employees is collected.
Surveyed employers are asked: if benefits are offered, who are benefits offered to, which benefits are offered, and the cost of
benefits—among other questions.

In October of 2022, 25,160 employers operating 39,254 locations in the State of lowa were contacted and asked to
participate in the survey. In the Northeast lowa LWDA, 6,862 locations were contacted. By the end of the survey period
(March 2023), IWD received 2,192 responses from employers in the Northeast lowa LWDA, for a response rate of 31.9% (by
locations contacted).

BENEFITS OFFERED

Percentage of employers who offer benefits to their Status of employees employers reported they offer
employees benefits to

EMPLOYEE STATUS OFFERED BENEFITS %

76.4%

Full-Time Employees 73.7%
Both Full- & Part-Time Employees 25.8%
Part-Time Employees 0.5%

20.4%
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Types of benefits offered by employers by employee status

) FULL- PART-
Insurance benefits offered . TIME . TIME

X ox
0 19
o BN N R | x S N

— [N Lo &

- O @ 3 LN <t N <

o @ e i3 o Ne} —

° | - [

Health/ Medical Insurance  Dental Coverage Life Insurance Vision Coverage Disability Insurance AD & D Coverage Prescription Drug Coverage

*AD & D coverage represents accidental death and dismemberment insurance. Benefits sorted high-to-low by benefits offered to full-time employees.
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*Benefits sorted high-to-low by benefits offered to full-time employees.



BENEFITS OFFERED (continued)
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Retirement Bonuses Mileage Clothing/Uniform Flex Spending Employee Employee Tuition Shift Differential Company
Package Reimbursement  Allowance/ Account Discounts Assistance Assistance/ Pay Vehicle
Reimbursement Program Educational
*Top 10 based on benefits offered to full-time employees, sorted high-to-low. Reimbursements
How insurance premiums are paid, as reported by Expected change to employee contribution to health
surveyed employers insurance premiums in the next year
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