Introducing Customized Employment

Customized Employment (CE) is a strategy for helping job candidates find employment that match their interests, skills, and conditions of employment and meets
the needs of an employer. It starts with Customized Discovery, learning about the job candidate, connecting with others, and identifying vocational themes (i.e.
categories) that represent an unlimited collection of jobs. Too often job descriptions are narrow and limiting reducing the job search. Using vocational themes to
plan for customized job development results in a broader, richer palette of career opportunities. Customized Employment will look and feel different than other
employment services or strategies, because we spend more time getting to know the job candidate and move away from pursuing posted job openings and other

traditional strategies that require comparing and competition, where not all job candidates are highlighted at their best.
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