Did you know?

Many talented employees with disabilities work part-time, not
because they can't do more—but because they're afraid working
more could cost them critical Social Security benefits. The good
news is Social Security offers programs and protections that can
help people with disabilities work more without losing the

benefits and supports they rely on.
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In both scenarios, Social Security might
only count part of the employee’s wages
when evaluating benefits, even if they're
working more hours or earning a full
wage. This helps employees feel more
confident about working more hours
without risking their benefits. When
employers provide that reasonable

support, it can lead to greater productivity

and more consistent staffing.
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Need Additional Information?

Contact a Certified Benefits Planner for
more information and assistance!

Disability Rights lowa
1-800-779-2502
https://disabilityrightsiowa.org/

lowa Vocational Rehabilitation
1-800-532-1486
https://workforce.iowa.gov/vr/contact

**This flyer was developed by subject matter experts for lowa under the U.S. Department of Labor’s (DOL) Office of Disability
Employment Policy (ODEP), for the National Expansion of Employment Opportunities Network (NEON) Project, 2025.
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