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PROFILE OF IOWA’S 
2025 

TELEWORKERS 

TYPES OF WORK LOCATIONS 

70% work from an employer location (at least part-time) 

22% work from home (at least part-time) 

15% work from a customer job site (at least part-time) 

13% travel (at least part-time) 
*These categories will not total 100% as respondents could indicate all types of locations 
where they work (multiple response). 

65% work from an employer location 

16% work from home 

11% work from a customer job site 

  8% travel 
*These categories will total 100% as respondents indicated the single,  
primary place they work. 

Source: 2025 Statewide Laborshed Survey, Iowa Workforce Development 

WORK LOCATIONS OF THE EMPLOYED 
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M E D I A N  W A G E S  

8% 

40% Better Wages 

22% Career Change 

31% 

L IKELY  TO  CHANGE   
EMPLOYMENT  

TOP  REASONS   
TO  CHANGE  JOBS  

45% Better Wages 

16% Working Conditions 

30% 21% 

*Totals by category will not sum 100%, as “working at a job site” and “traveling” the majority of the time were excluded from analysis.  

I N D U S T R Y  

C O N T I N U E D  
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O C C U P A T I O N A L  
C A T E G O R Y  

S E L F - E M P L O Y E D  

$23.29/hour 

$80,000/year 

$26.00/hour 

$80,000/year 

J O B  S E A RC H  R E S O U RC E S  
I n t e r n e t  

N e t w o r k i n g  
I o w a W O R K S  C e n t e r s  

P r i v a t e  E m p l o y m e n t  S e r v i c e s  
N e w s p a p e r s  

8 1 %  
5 0 %  
1 7 %  
1 7 %  
5 %  

8 4 %  
4 6 %  
1 9 %  
1 5 %  
7 %  

Source: 2025 Statewide Laborshed Survey, Iowa Workforce Development 


