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lowa College Student Survey Analy

OVERVIEW

From March through May 2017, lowa Workforce Development collected data through an onlit
survey that was given to college students across the State of lowa. Surveys were distribute
students enrolled in community colleges, state universities, and private institutiong(bfith for
and nonprofit) including career/technical schools that had one or more physical locations
lowa. See the methodology section (p.37) for a list of participating schools.

The purpose of the survey was to gather
remain in lowa or locate outside of lowa following graduation or upon program completion. |
addition, the survey asked students to rate what factors were most important to them wr
deciding where to locate and then provide their perception of lowa when it came to those sar
factors.

The following is a breakdown by demographics and student status of the overall samg
collected.

Total Number of Student Respondents

a O

i ﬂg"ﬁ“

-t e
Respondents who did not provide an answer within the following categories are excluded from analysis.
Gender Race* Ethnicity*

42.0%

@O n Female 69.4% W 18-6.8% B American Indian/Alaskan Nativ®.6% M Hispanic 5.4%
B Male - 30.1% @ 19-21-42.0% Asiar- 3.4% @ m Not Hispanie 94.6%
M Other- 0.5% el 22-25-19.8% 9. Black/African American3.5%
H 26-30 - 10.2% M Native Hawaiian/Other Pacific Islandef.1%
©Om31-40-12.2% @ = White/Caucasian 87.0%
W 41-50 - 5.8% @1 Two or More Races3.5%

M .
O 532% Other- 1.9% *Options based upon categories used by the U.S. Census Bureal
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Percentage of Students by Institution Type Total Students by Level of Education

Level Currently Seeking# Highest Level Plan to Seek

Postgraduate or Professional Degree

Public 2Year,

- 35.6% 1’326 4’186

4-Yearr,

18.0% Career/
Technical

2-Year, 0.7% ~
‘ Bachel ords Degree

4,532 | 3,300

Associate Degree

2,532 | 1,058
8 3 . 4% Job Certification Seekers

FULL—iII\/IE 178 | 111
16.

PARTTIME 18 | 15

How Students Take Courses

62.1% attend class  8.0% online classes29.6% combination of
In-person only m[i)_erson &
online

Student Status

/O JourneyWorker Status Seekers
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Future Plans

OF STUDENTS REPORT THAT THEY H

0 BEGUN TO CONSIDER WHERE THEY W
: O LOCATE FOLLOWING GRADUATION Of

UPON PROGRAM COMPLETION.

WILL THEY STAY/LOCATE IN IOW.

46.0% are likely to STAYD

26.7% are likely to LEAVED

2(.3% are UNSUR@A

e o el o




DEMOGRAPHICOMPARISON

Respondents who did not provide an answer within the following categories are excluded from analysis.

Likely to Stay in lowa
Gender

28.4%

71.3%

@O m Female 71.3%
M Male - 28.4%
M Other- 0.3%

27<

m18- 57%  M31-40- 14.6%@)
@ 1 19-21-38.3% W41-50 - 8.4%
© m2225-185% MmO 5 %.6%

W 26-30 - 9.9%

Race*

Il American Indian/Alaskan Nativ®.7%
Asian- 1.9%
@ m Black/African American2.5%
M Native Hawaiian/Other Pacific Islandef.1%
@ B White/Caucasiar 90.9%
© m Two or More Races2.0%
[ Other- 1.9%

Ethnicity*

Hl Hispanic 4.6%
@ = Not Hispanie 95.4%
p

Likely to Leave lowa
Gender

@O = Female 67.0%
B Male - 32.0%
W Other- 1.0%

Age
\
24.0%
AVERAGE] >24
- X 45.3%
AGE
) )
m18-7.1%  M31-40-8.7%

@ 19-21-453% W41-50-2.3%
Om22-25-240% mO 511%
@©m26-30-11.5%

Race*

B American Indian/Alaskan Nativé.6%
Asian- 4.3%
@ m Black/African American4.2%
B Native Hawaiian/Other Pacific Islande.1%
@ m white/Caucasian 83.6%

@ m Two or More Races5.2%
[ Other- 2.0%

Ethnicity*

W Hispanic 6.8%
ol Not Hispanie 93.2%

*Options based upon categories used by the U.S. Census Bureal
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41.0% ﬂ i 29.3%

60.2% 16.1%

64.3% 13.5%

52.8% “ﬁﬂ‘ 20.6%

46.8% =  26.7%

OF THOSE OF THOSE

ARE LIKELY TO STAY ARE LIKELY TO LEAVE

52./1% oo  21.0%

RURAL SETTING

WHO PREFER TO LIVE IN
¢ ARE LIKELY TO STAY AN URBAN SETTING ARE LIKELY TO LEAVE



ENROLLMENCOMPARISON

Likely to Stay in lowa
Breakout of thoskikely to Stayby Institution Type

Career/ Te cOlo¥i

oeCommuni ty
Private 4Ye ar é é88%
PublicdY e ar é €38.8%

Among the students who indicated that

Likely to Leave lowa
Breakout of thoskikely to Leaveby Institution Type

c aldaérée.er /| Te cOBWi

Private 4Ye ar & é67%

oPublic4Y e ar é é5¢.5%
they are likely to stay ovelifttveo (41.8%) are

C

r

C

Col | eCgoemrsmeudnli .t8y% Col | ¢

currently attending a community college. The next largest portion of those likely to stay in lo

following graduation attend a publicyear u

niversity.

For those students who indicated they are likely to leave lowa following graduation or upc
program completion, nearly thrdéiths (57.5%) are currently attending a publicydar

university.

Likely to Stay or Leave by Institution Type

Public 4Year

are unsure
would

completion.

HOWE

Likely to
Stay,
39.2%

_ PERCENTAG
Community College

Likely to
Leave,

Unsure, 18.8%

27.8%

COLLEG

Likely to
Stay,
53.4%

Within each schotype a
similar percentage of students

locate
graduation or upon program

PUBLIC 4-YEAR

UNIVERSITIESAVE THE GREATEST

(COMPARED TO THE OTHER
INSTITUTION TYPES THAT ARE
LIKELY TO LEAVE IOWA, AT
33.9%; WHILE

COMMUNIT

GREATESTPERCENTAGEOF
STUDENTEHATARELIKELYTO STAY
IN IOWA, AT53.4%.

Private 4Year

of where they
following Likely to
Leave,

24.7%

Unsure,
27.2%

VERE

Likely to
Stay,
48.1%

EOF STUDENTS

Career/Technical

Likely to
Leave,
28.2%

ES Hae THE | Likely to

Stay,
43.5%



19.9%
NEARLHALH46.6%) OF THOSE

LIKELYTO STAYIN IOWA
ARESEEKING

BACHELO® DEGREE

LIKEWISEHEMAJORITYS 7 .5%) OF
THOSE.IKELYTO LEAVEARESEEKING

BACHELOE DEGREE
Not Seeking a Degree or Certificatiofh.5% Not Seeking a Degree or Certificatiof.9%
Job-Related Certification2.6% Job-Related Certification1.1%
JourneyWorker Status 0.2% JourneyWorker Status 0.2%
l Associate Degree36.1% l Associate Degreel9.9%
@rBachel or-a66%Degr ee @rBachel or-855%Degr ee
Postgraduate/Professional Degreé&3.0% Postgraduate/Professional Degre20.4%

JourneyWorker Status

The likelihood of staying or leaving lowa following
graduation or upon program completion varies by
the education level sought by the student.

F OR | NS TANCEE®
ASSOCIATEEGREE
55.49%  LikeLyro sTay

POSTGRADUATE

PROFESSIONAEGREE34.4%
LIKELYTO LEAVE

Associate Degree



STUDENSTUDIESOMPARISOKCONTINUED

Respondents who did not provide an answer within the following categories are excluded from analysis.

Likely to Stay or Leave by Field of Study by Education Level Sought

Associate Degree

m Likely to Leave = Unsure u Likely to Stay
Computer Science & I[F1F2A2Y%) 20.1% 0
O — I
Business Administrative Supp@ite}si) 23.5% 6 7 . 7 /O OF
I — Y
Education [E2Z2VAY 24.6% THOSEPURSUIN®N
I
Vocational Trades .09 .19
ocational Trades {101 24.1% ASSOCIATE DEGREE
Health Science & Medicing™ &£ {01%) 24.2%
1
Food, Hospitality, & Personal Servic 27.3% 15.2% IN THE COMPUTER

I e )
Agriculture 17.3% 26.9% SCIENCE &
1 Y
Business & Public Administrationt {01 28.3% INFORMATION
I

. |
Mathematics i K fvA) 27.3%
. ! |
Fine Arts 21.6% 31.7%
/! |
Social Science 20.8% 32.6%

TECHNOLOGY
FIELDARELIKELYTO

General/Liberal Arts 19.4% 35.2% STAYIN IOWA AFTER
Engineering & Architectu 23.0% 32.8% THEYGRADUATE

e |
Sciences 36.9% 20.5%
0% 20% 40% 60% 80% 100%

The transportation and other field of study categories are not included in the chart above due to insufficient sepaejirtaufposes.

Among those students pursuing an associate degree, those within the sciences field are the
likely to leave lowa following graduation or upon program completion (36.9%) .

Bachel or 0s D eLigglyrto 1€ = Unsure = Likely to Stay
Education [ irA0 07 20.4%
.| [ [ [ |
Agriculture 20.0% 23.0% 62 . 6 A) OF

hemati 0 o,
| Mat emat.IC.S 25.00/0 25.0/: THOSE PL!RSUINGA
Health Sciences & Medici 24.7% 28.4% BACHELGR DEGREE
Business & Public Administrat 30.6% 24.4% IN THEEDUCATION
1 e
Business Administrative Supp 30.8% 24.5% FIELDARELIKELYTO

e e 5
Communications & Journali 37.1% 23.5% STAYIN IOWA AFTER
Computer Science & | 34.1% 27.5% THEY GRADUATE

Science 35.3% 31.0% FOLLOWED BY

Soculal Science 33.50/0 32.8 0/o 57.G)A) INTHE
General/Liberal Arts 32.3% 35.4% AGRICULTURAL

Engineering & Architectu 39.4% 29.6% FIELD
I e Y
Fine Arts 44 .8% PAH )

1 e
Food, Hospitality, & Personal Servig 43.3% 30.0%

0% 20% 40% 60% 80% 100%

The other field of study category is not included in the chart above due to insufficient survey data for reporting purposes.

Among those students pursuing a Bachel ord
likely to leave lowa following graduation or upon program completion (44.8%); followed by
(tbhose in the food, hospitality, & personal services field (43.3%) .



STUDENSTUDIESOMPARISOKCONTINUED

Respondents who did not provide an answer within the following categories are excluded from analysis.

Likely to Stay or Leave by Field of Study by Education Level Sought

Postgraduate/Professional Degree

Likely to Leave Unsure m Likely to Stay
Communications & Journalis®.1%  18.2%
Business & Public Administration 25.5% 24.2% 7 2 . 7 % OF
Cdiesion  26.6% 24.4%
Health Sciences & Medicine 30.7% 27.4% THOSE PURSUINGA
TR 61.6% POSTGRADUATE
e 44.4% 22 204 PROFESSIONAL
Social Sciences 36.1% 32.8% DEGREE IN THE

Computer Science & IT 55.2% 17.2%
General/Liberal Arts 33.3% 40.0% FIELD
Agriculture 50.0% 25.0% 25.0% ARE
Fine Arts 53.8% 23.1% AFTERTHEY
Engineering & Architecture 39.4% 39.4% 21.2% GRADUAT.
Sciences 53.3% 36.0%

_ - 0% ~20% 40% 60% 80%  100%
The business administrative support and other field of study categories are not included in the chart aboventisierteyndaftidier reporting purposes.

Among those students pursuing a postgraduate/professional degree, those within t
mathematics field (61.6%) are the most likely to leave lowa following graduation or upol
program completion.

Likely to Stay or Leave by Top Reported Occupation Intending to Pursue
Top Occupations Reported

Likely to Leave Unsure m Likely to Stay
Nurse Practitioners 11.1% 11.1% 77.8% 7 7 . 8% OF
Elementary School Teacherd 2.6% | 17.1% 70.3%
Teachers and Instructors, All Other 17.8% 20.3% 61.9% VRS NI IERDI S
Accountants and Auditors 14.4% 24.0% 61.6% BECOME AN
Secondary School Teachers  20.4% 22.0% 57.6% C ".
Registered Nurses 21.0% 23.8% 55.2% =
Computer Occupations, All Other 31.0% 18.3% 50.7% LU E y (.)
Social Workers, All Other 24.8% 24.7% 50.5% AFTE
Pharmacists 35.6% 17.8% 46.6% GRADUATE
Managers, All Other 27.0% 30.2% 42.8% 0)
Electrical Engineers 35.6% 24.4% 40.0% 7 O . 3 A) OF
Software Developers, Applications 32.6% 28.3% 39.1% THOSE THAT IDENTIFY
Veterinarians 38.9% 25.4% 35.7%
Physical Therapists 23.4% 42.2% 34.4%
Lawyers 42.7% 26.2% 31.1%
Physicians and Surgeons, All Other 27,;‘;/oocy 43.?305/040/ 2287.762{/0 AS THEIR JOB OF
Engineers, All Other .0% 4%
Postsecondary Teachers, All Other 43.9% 29.3% 26.8% e el
Chiropractors 59.2% 20.4% 20.4% ’ b
0% 20% 40% 60% 80% 100% A C

Students were asked if they had decided what occupation they planned to pursue once th
graduated. The chart above indicates the top occupations reported by likeliness to leave or st
in lowa following graduation or upon program completion.



WILL
O PROBABLYOG OR o
CHOOSE TO STAY IN IOWA.

ol OWA | S A GREATUPRANBDIEHTLE
DOWN IN. IT PROVIDES A SAFE ENVIRONMENT

GREAT EDUCATION EMS AND MA
OPPORTUNIT OBS 0
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LIKELYO STAYIN IOWA

Respondents who did not provide an answer within the following categories are excluded from analysis.

Anticipated Graduation/Completion Dates

6 to 8 Years
(2023-2025), 0.5%
<1 to 2 Years 9to 10 Years

(2017-2019), RISERZA (026 2027), 0.1%
81.6%

Following Graduation/Completion, When Do They Intend to Become Employed?

21.5%0/ N6 Fian to Chaned 0

57.6% &wgﬂ{?;%',e’ek.ng77 9 /0

1360/ %/It)ontzhs
370/ if\g/lgon?hs
1.194 wonths
1.994 £V "

Do Not Plan t
06(y0‘ SgekOEmagyrcT)]ent

Have Decided What Occupation
They Want to Pursue.

288"

o



LIKELYO STAYIN IOWA (CONTINUED

Respondents who did not provide an answer within the following categories are excluded from analysis.

Top Occupational Groupings of Intended Careers

Healthcare Practitioner & Technical, 36.2

Education, Training & Library, 19.

Business & Financial Ops,

THEGREATESFERCENTAGEF STUDENTBLANON
SEEKINGPURSUING\ CAREERVITHINTHEHEALTHCARE
PRACTITIONERND TECHNICAEIELD

= | A

0.0% 5.0% 10.0% 15.0% 20.0% 25.0% 30.0% 35.0% 40.09

Industries of Interest for Future Employmegthdent was allowed to select more than one)

Industry

% %
36.1% Healthcare 3.7% Legal
22 .50, Education L1 3.60% Construction

11.9% Finance, Insurance, & 3 404 Professional Services

Industry

Real Estate
0 : : 0 Military/Law
11.6%  Social SerV|ce.s 2.390 pitaryfLaw
113% Personal Services, 20% Transportation

Entertainment & Rec.
8.200 Information Technology 1.7% Utilities

8 _ 1% Q%iculture, Forestry, 1 : 60/0 Wholesale &

ining Retail Trade
0 Public Administration & 0
7.9% Government 1.1% Other |
6.2% Manufacturing 0.69% Accommodation &

Food Services
5 : 8% Communications



LIKELYO STAYIN IOWA (CONTINUED

Respondents who did not provide an answer within the following categories are excluded from analysis.

Current Job Offer in Place?

\

YES! S

22.7% REPORT THA T'r
THEY HAVE A CURE AMONG

THESE

JOB OFFER

STATE THAT THE JOB IS
RELATED TO THEIR FIELD OF
STUDY OR TRAINING
—5» PROGRAM

IN ADDITION, 96.2% REPORT THAT THIS JOB OFFE

IS
Top Motivators For Making a Career Decision How Important is Work/Life Balance?
(respondent was allowed to select more than one) (Importance rating scale options available on p. 28)
Personal Interest Nearly
_ _ (47.1%) said it has
Earnings Potential ] /2 regarding their
career decision.

Feel It Is Meant to Be

Benefits Offered

Location r) l \ '1

Job Security

Aptitude for/Ability
to Perform Job

Family Reasons
Followed by

Humanitarian Reasons 39 4(y who said it is
“ /0

Physicality of Job




450% & 28.4%

: STATE IT
STATEIT IS HAS

o DENTAL
0 COVERAGE
LIFE
0 -

STATEIT IS @ RETIREMENT

FLEX

ce
O\?\\\I\P“A TIME
PAID | _2av 93
e LEAVE g0

& 2 6. 4% INSURANCE

STATE IT HAS

BENEFITS
PACKAGE

WAGES  BENEFITS

Equally
0
ales Important
64.0%
NEARLY 2/3 (64.0%)
Salary/Wages
_ Are Most
Benefits Are |mportant,
EQUAL IMPORTANCE. Most 27.2%

Important,

8.8%

M p



LIKELYO STAYIN IOWA (CONTINUED

Respondents who did not provide an answer within the following categories are excluded from analysis.

o

Expected Starting Wages/Salary*

Arts, Design, Computer & ) Education, Healthcare

Overall Arcthectufe é Entertainmen Bg3|ne§s & Commumty & Mathematical Construc.tlon ' Training, & Practitioner &
Engineering Financial ~Social Service . Extraction . .
& Sports Science Library Technical
$9.25-$11.49/hr | $19,240-$23,919/yr E 18.2%
$11.50-$14.49/hr | $23,920-$30,159/yr 26.3% 17.9%
$14.50-$18.24/hr | $30,160-$37,959/yr I 17.7% I 21.1% 24.2% 13.9%. 27.3%* 29.7%
$18.25-$22.74/hr | $37,960-$47,319/yr I 18.2% 13.0% 22.0% 29.5% 13.9% 26.4%' 15.0%
$22.75-$28.74/hr | $47,320-$59,799/yr 21.6% 23.4%|! 21.1%* 33.3% 18.9% 19.4% 36.4% 32.2%
$28.75-$35.99/hr | $59,800-$74,879/yr I 13.9%* 44.2% 17.4% * 29.2% 16.1%
$36.00-$45.24/hr | $74,880-$94,119/yr
Installation, Life, Physical Office & .
Healthcare ) : L . Personal Care . Protective
Maintenance. Legal & Social Management Administrative . Production :
Support . . & Service Service
& Repair Science Support
$9.25-$11.49/hr | $19,240-$23,919/yr * 50.0%
$11.50-$14.49/hr | $23,920-$30,159/yr 17.2% l 23.7% 22.2% 12.5%
$14.50-$18.24/hr | $30,160-$37,959/yr * 36.2%. 21.1% B 25.0% 42.1% 31.3% 17.4%
$18.25-$22.74/hr | $37,960-$47,319/yr 25.9% 21.1% 12.9% 16.7% 15.8% 25.0%
$22.75-$28.74/hr | $47,320-$59,799/yr 31.6% * 29.0%|E 20.0%* 28.2% 12.5% * 39.1%
$28.75-$35.99/hr | $59,800-$74,879/yr 12.9% 17.9%
$36.00-$45.24/hr | $74,880-$94,119/yr 12.9%_ 20.0% 17.4%

*Occupational groupings not included in the tables above have insufficient survey data for reporting purposes.

Among all students likely to stay in lowa, 21.6 percent expect a starting wage/salary within th
following ranges: $22.7%28.74/hr or $47,320-$59,799/yr. This is followed by 18.2 percent
that expect to start at a range of $18.2$22.74/hr or $37,960-$47,319/yr.

The tables above show the top reported wage/salary ranges, by occupational grouping, tha
students expect to receive following graduation or upon program completion. The ranges with
greatest percentage of responses are denoted with a'star

For each occupational grouping, over 60 percent of students are represented in the table. Of thc
that intend to pursue a career within the architecture and engineering occupational grouping, 4«
percent expect to start at a range of $28.7835.99/hr or $59,800-$74,879/yr. At the other

end of the spectrum, of those students who reported pursuing a career in personal care and sen
50.0 percent expect to start at a range of $9.28.1.49/hr or $19,240-$23,919/yr.

Surveytakers were provided higher and lower wage ranges to select from, however, none of the:
categories grueaploirftieeddd arsa nogteosp and, t herefore

o o B

. o M Iﬁ Mﬁﬂx



88.3%- HEALTA—MEDICACOVERAG”

80.8 %- PAIDLEAVEPT® VACATION 0/
79.6% - PENSIONRETIREMES

74.2% - DENTAICOVERAGE Y




LIKELYO STAYIN IOWA (CONTINUED

Respondents who did not provide an answer within the following categories are excluded from analysis.

Desired Benefits by Occupational Groupieghondent was allowed to select more than one)

Architecture & Arts, Qe5|gn, Business & Community & Computer & Construction « Edggatlon, Hea.lt_hcare Healthcare
Engineerin Entertainmen Financial Social Service Mathematical Extraction Training, & - Practitioner & Support
9 9 & Sports Science Library Technical pp

Health/Medical Insurance ’ . : * . 87.8% * 93. 5% 94.8% *

Paid Leave (paid vacation, pt

85.0% I

Pension/Retirement/401k g 76.3% 82.6% I 77.6%

Dental Coverage 68.8% . 60.5% 74.2% l 86.3% I 66.7% . 45.5% 75.1% l 80.5% I

Paid Sick Leave . . 63.6% 81.1% 58.3% . 45.59% 64.4% 65.9% . 75.9%

Installation, Life, Physical Office &

Maintenance. Legal & Social Management Administrative Personal.Car( Production Proteguve
. & Service Service
& Repair Science Support
Health/Medical Insurance 5 * . 95.7% *

Paid Leave (paid vacation, pt

Pension/Retirement/401k

Dental Coverage

Paid Sick Leave

*Occupational groupings not included in the tables above have insufficient survey data for reporting purposes.

For 15 out of the 17 occupational groupings listed above, health/medical coverage is th
number one desired benefit reported among survey respondents. However, for two categorie
was not number one. Those students intending to pursue a career in architecture or engine:
report paid leave and a pension/retirement plan as their most desired benefits. In additior
those interested in an arts, design, entertainment or sports career also report paid leave
their top benefit.

Within the community & social services; construction; management; and production grouping
health/medical coverage benefit ties for first place as the most desired benefit among studen
The paid leave benefit is the most commonly selected choice after health/medical coverage.

My



WILL
PROBABLY NOT
EFI NI TELY NOT

0
oD
TO STAY IN IOWA.

Ol WOULDHAVELOVEDTO ACCEPTA JOBIN IOWA SINCH AM FROM
HEREAND MY EXTENDEPAMILY ALL LIVESHERE HOWEVERAFTER
COMPILINGA SPREADSHEHIOOKING AT BENEFITSWAGES AND
CAREERADVANCEMENTOPPORTUNITIES WAS SAD TO FIND THAT
IOWA DOESNOT OFFERWHAT OTHERAREAS CAN. THEREFORH

HAVEACCEPTEB HIGHERPAYINGJOBWITHMOREBENEFITOUT OF
STATEIN MADISON WL IOWA REALLYNEEDSTO PAY ITSNURSHS

AND ITSNURSEEDUCATORS MOREIF IT WANTSTO KEEPTHEM O
~ 27-YEAROLD ALLEN COLLEGE STUDENT




LIKELYO LEAVEOWA

Respondents who did not provide an answer within the following categories are excluded from analysis.

Anticipated Graduation/Completion Dates

6 to 8 Years
(2023-2025), 0.8%
9to 10 Years
(2026-2027), 0.2%

CONIA, 1.2%

<1 to 2 Years
(2017-2019),
78.0%

Following Graduation/Completion, When Do They Intend to Become Employed?

% Timeline for Employment

C tly Employ
9. 1% T Hant & 0
| diately/
628% (Ert]Jrrnrgnlt%/eSeeklng 0
0/ 1to2
150 /d Months Have [?]emded What Occupation
They Want to Pursue.
5 . 8% 3t06

Months ' ;‘ ', ﬂ

71012
20% Moonths

G ter th
3.8% £ ™"

1 5(y Do Not Plan to
. 0 Seek Employment

H N

o




LIKELYO LEAVEOWA (CONTINUED

Respondents who did not provide an answer within the following categories are excluded from analysis.

Top Occupational Groupings of Intended Careers

Architecture & Engineering, 7.

Life, Physical & Social Science, 6

Legal, 3/4%
Healthcare Support, 1.9%
Protective Service, [L.5%

Personal Care & Seryice, 1.3%

Arts, Design, Entertalil

Business & Financial Ops, 6.1%
Computer & Mathematical Science, 5.8%
Community & Social Services, 4/3%

Management, 3.9%

Military Specific, 1.0%

Sales & Related, 0.9%

Production, 0.3%

Office & Administrative Support, 1.1%

Installation, Maintenance & Repair, 0.6%

Food Preparation & Serving Related, 0.2%

Construction & Extraction, 0.1%

Education, Training & Library, 14.

nment, Sports, & Related,
Wi

Healthcare Practitioner & Technical, 32

% THEGREATESPERCENTAGEF STUDENTBLANON
SEEKIN(PURSUIN@\ CAREERVITHINTHE
HEALTHCARERACTITIONERND TECHNICAEIELD

3

0.0% 5.0%

10.0% 15.0%

20.0%

25.0% 30.0%

Industries of Interest for Future Employmegthdent was allowed to select more than one)

Industry

Industry

30.4%
21.4%
17.3%
12.3%
10.1%
10.0%
9.9%
8.4%
7.1%
6.6%

Healthcare

Education @

Personal Services,
Entertainment & Rec.

Social Services

Information Technology

Public Administration
& Government

Finance, Insurance &
Real Estate

Communications
Professional Services

Manufacturing

5.8%
5.1%
3.3%
3.3%
2.0%
2.0%
1.8%
1.3%
0.6%

Legal

Agriculture, Forestry,
&%\/Iining
Military/Law
Enforcement

Wholesale &
Retail Trade

Construction

Transportation
Utilities
Other

Accommodation &
Food Services

35.09



LIKELYO LEAVEOWA (CONTINUED

Respondents who did not provide an answer within the following categories are excluded from analysis.

Current Job Offer in Place?

\

YES! S

16.3% REPORT THA T'r
THEY HAVE A CURR AMONG

THESE

JOB OFFER

STATE THAT THE JOB IS
RELATED TO THEIR FIELD OF
STUDY OR TRAINING
—5» PROGRAM

IN ADDITION, 73.5% REPORT THAT THIS JOB OFFE

IS NOT
Top Motivators For Making a Career Decision How Important is Work/Life Balance?
(respondent was allowed to select more than one) (Importance rating scale options available on p. 28)
Personal Interest Over
| | '| / 3 (36.0%) said it has

career decision.
Feel It Is Meant to Be

Location

Aptitude for/Ability
to Perform Job ' ) ‘

Benefits Offered

Job Security

Humanitarian Reasons
In addition,

Family Reasons 40 3% said it is

Potential for Innovation




44.2% & 24.2%

STATEIT IS

STATE IT
HAS

41.7%

STATE IT IS

& 19.3%

STATE IT HAS

DENTAL
COVERAGE

LIFE
INSURANGE

o RETIREMENT
c FLEX
gNgﬂ TIME

HEALTH
INSURANCE

BENEFITS
PACKAGE

WAGES  BENEFITS

34.1%

NEARLY 3/5 (56.8%)

EQUAL IMPORTANCE.

H O

Benefits Are




LIKELYO LEAVEOWA (CONTINUED

Respondents who did not provide an answer within the following categories are excluded from analysis.

Expected Starting Wages/Salary*

Architecture &

Arts, Design,

?mmumty & Soc

o

Computer &

Education, Trainin

Overall . . Entertainment, & Business & Financi Mathematical X
Engineering Services - & Library
Sports Science

$9.25-$11.49/hr | $19,240-$23,919/yr
$11.50-$14.49/hr | $23,920-$30,159/yr 26.8% 12.8% 14.9%
$14.50-$18.24/hr | $30,160-$37,959/yr 12.5% 19.6% 35.9% 15.7%
$18.25-$22.74/hr | $37,960-$47,319/yr I 16.3% 14.5% 33.3% 24.6%
$22.75-$28.74/hr | $47,320-$59,799/yr 18.1% 15.9% 17.9% 29.1% 14.9%
$28.75-$35.99/hr | $59,800-$74,879/yr E 20.1% * 52.2% 27.3% 22.6%
$36.00-$45.24/hr | $74,880-$94,119/yr 21.7% * 35.8%
$45.25-$56.99/hr | $94,120-$118,560/yr 15.1%

Healthcare . .

Practitioner & Healthcare Support Legal Life, _Phy3|_cal, & Management PersonaI_Care & Protective Service

. Social Science Service
Technical

$9.25-$11.49/hr | $19,240-$23,919/yr 17.6% 25.0%
$11.50-$14.49/hr | $23,920-$30,159/yr 17.6% 15.8% 16.7%
$14.50-$18.24/hr | $30,160-$37,959/yr 17.6% 16.7% * 28.6%
$18.25-$22.74/hr | $37,960-$47,319/yr 12.9%E7 17.6% 22.9% 16.7% 21.4%
$22.75-$28.74/hr | $47,320-$59,799/yr 21.1% 22.6%& 19.3% 17.1% 16.7%
$28.75-$35.99/hr | $59,800-$74,879/yr * 24.8% 25.8% 19.3% * 34.3% 21.4%
$36.00-$45.24/hr |  $74,880-$94,119/yr
$45.25-$56.99/hr | $94,120-$118,560/yr * 29.0%

*Occupational groupings not included in the tables above have insufficient survey data for reporting purposes.

Among all students likely to leave lowa, 20.1 percent expect a starting wage/salary within the
following ranges: $28.7%35.99/hr or $59,800-$74,879/yr. This is followed by 18.1 percent
that expect to start at a range of $22.7$28.74/hr or $47,320-$59,799/yr.

The tables above show the top reported wage/salary ranges, by occupational grouping, tha
students expect to receive following graduation or upon program completion. The ranges with
greatest percentage of responses are denoted with ajstar

For each occupational grouping, over 50 percent of students are represented in the table. Of thc
that intend to pursue a career within the legal occupational grouping 29.0 percent expect to sta
at a range of $45.25%$56.99/hr or $94,120-$118,560/yr. At the other end of the spectrum, of
those students who report pursuing a career in personal care and service, 25.0 percent expec
start at a range of $9.25$11.49/hr or $19,240-$23,919/yr.

Surveytakers were provided higher and lower wage ranges to select from, however, none of the:
categories grueaploirftieeddo arsa nogteosp and, therefore

o o B
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LIKELYO LEAVEOWA (CONTINUED

Respondents who did not provide an answer within the following categories are excluded from analysis.

Desired Benefits by Occupational Groupitrgdpondent was allowed to select more than one)

Arts, Design, ) Healthcare
Practitioner &
Technical

Architecture & Entertainment, & Business & Fmanc'alCommumty & Socie Compyter &. Educatlgn, Training,
Services Mathematical Scient Library

Engineering Sports

Health/Medical Insurance 84.1% I 73.2% . 0.6%
Paid Leave (paid vacation, ptg3~ & l 4.9%

Pension/Retirement/401k

Dental Coverage

Paid Sick Leave

Life, Physical, & Soc Management PersonaI_Care & Protective Service
Service

Healthcare Support Legal Science

Health/Medical Insurance

Paid Leave (paid vacation, pt:

Pension/Retirement/401k

Dental Coverage

Paid Sick Leave

*Occupational groupings not included in the tables above have insufficient survey data for reporting purposes.

For 9 out of the 13 occupational groupings listed above, health/medical coverage is the numk
one desired benefit reported among survey respondents. However, for four categories it is r
number one. Those students intending to pursue a career in computer & mathematical sci
legal; management; and personal care & service report paid leave as their most desire
benefit. In addition, those interested in an arts, design, entertainment or sports career a
report paid leave as their top benefit.
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WHAT DO STUDENTS FIND IMPORTAN
WHEN DECIDING WHERE TO LOCATE

(1l
111

Ol LOVEIOWA | THINK TG GREATTHATI CAN LIVEON 2 ACRESN
THECOUNTRYAND BE 20 MINUTESFROMDOWNTOWNDESMOINES
DES MOINES AND SURROUNDINGAREAS PROVIDEALL OF THE

ENTERTAINMENTWOULDWANTAND | LOVEWHERELIVE O
~19-YEAROLD IOWA STATE UNIVERSITY STUDENT

OHONESTLYl WO IKETO LIVEAND WORKIN A PROGRESSI\
STATBEVHERECEONCERNFORTHEENVIRONMENTS A TOPPRIORIT,

(ALTERNATIVEENERG)Y ALTERNATIVERANSPORTATIQNCLOSELY
FOLLOWEDBY EQUALITY(IN: ACCESSTO HEALTHCAREEQUAL

PAYINGJOBS DIVERSITOF POPULATIO)I\VI . O
~ 25-YEAROLD UNIVERSITY OF IOWA STUDENT

HT



LOCATIONCONSIDERATIGMCTORS

Students were given a set of factors to consider within four different categories: employme
considerations, financial situation, quality of life, and entertainment options. They were askec
rate the importance of each factor in regards to how it affects their decision on where to loca
following graduation or upon program completion. They were given the following options |
select from:

No Importance
Slightly Important
Moderately Important
Very Important
Absolute Importance

=A =4 =4 =4 4

They were then given the same factors and asked to what level they agree that lowa has thc
factors, characteristics, or opportunities. They were given the following options to select from:

Strongly Disagree
Disagree

Neutral

Agree

Strongly Agree

= =4 =4 4 -4

The following section provides the results of these questions by percentage of students
rated the factors as having absolute importance or being very important; the percentage c
students that strongly agree or agree that lowa provides for these factors; and the difference
between the two. The results are provided for two groups: those likely to stay in lowa and thc
likely to leave.

 EMPLOYMENT CONSIDERATION
 FINANCIAL SITUATION

, QUALITY OF LIFE

 ENTERTAINMENT OPTIONS
)

HY



LIKELYO STAYIN IOWA \

Respondents who did not provide an answer within the following categories are excluded from analysis. -~

Employment Considerations

When considering where to locate following graduation or upon program completion the
following factors related to employment considerations are reported as having either
ABSOLUTE IMPORTANCE or as being VERY IMPORTANT in themalecgsjomocess.

Among the employment consideratic
factors rated, the largest portion of
students (89.4%) respond that the
89.4% availability of job opportunities that
' relate to their education or training
has absolute importance or is ven
important. Job opportunities that
offer attractive benefits is second,
with 86.2 percent of students rating i
204 as having absolute importance o

...that offer attractive benefits. being very important. Students als
reported if they agree that the State
of lowa provides these opportunities
The bar chart below shows the
cumulative percentage of those tha
83.9% either STRONGLY AGREE or AGR

...that offer career advancement. that lowa has the employment
opportunities they require in the place

they choose to live.
83.5% i Difference between

...that relate to my education/training.

. Agreement Level
...that provide and Importance
competitive wageg Ranking
...in a wide variety of fields/industries.
65.7% +12.3%
cation/trai
79.9% -9.5%
those that rank a factor as absolutely OF ot g
very important and those that agree o I%iGat o career advancement 17.2%
offers the factor is shown in the chart at 1% .

far right.

r attractive [benefits.

The greatest discrepancy is found within g
docompetitive wages (J¥a2g
83.5 percent of students find competitive
wages to be important in deciding where [to, . oroyide compelitive wage
locate; however, only 56.4 percent agree

| |

that lowa provides competitive wages, | a
H ¢ 0% 20%  40% 60% 80%

n oty -23.4%, .

%

-27.1%

difference of 27.1 percentage points.




The place | choose to live should have job opportunities...

91.7%

...that relate to my education/training.

87.1%

...that offer career advancement.

85.6%

...that offer attractive benefits.

i

job opportunities...

-23.2%
-44.4%
-49.3%
37.1% -50.0%
-52.8%



LIKELYO STAYIN IOWA

Respondents who did not provide an answer within the following categories are excluded from analysis.

Finances

|
]
I~
=
=

@
=
/'/’////:///

g

)

When considering where to locate following graduation or upon program completion the
following factors related to finances are reported as having either ABSOLUTE IMPORTANCE
as being VERY IMPORTANT in their decmskimg process.

91.2%

...housing.

90.5%

...living expenses.

88.4%

...medical care/healthcare.

79.7%

...tax rates.

79.6%

...education.

62.4%
...child care.

..travel/transportation ootiov

The percentage point difference betwe
those that rank a factor as absolutely
very important and those that agr
lowa offers the factor is shown in
chart at the far right.

The greatest discrepancy is found wi
the omedical car e€
this instance, 88.4 percent of stud
found affordable medical care to k
important in deciding where to loca
however, only 55.9 percent agree tf
lowa provides affordable medical cat
a difference of 32.5 percentage points

oM

Among the financial factors rated, the
largest portion of students (91.2%)
respond that affordable housing has
absolute importance or is very
important. Affordable living expenses
is second, with 90.5 percent of
students rating it as having absolute
importance or being very important.
Students also reported if they agree
that the State of Ilowa is an
affordable place to live. The bar
chart below shows the cumulativ
percentage of those that either
STRONGLY AGREE or AGREE tl
lowa is an affordable place to live
regarding this set of financial factors.

Difference between
Agreement Level
and Importance

Ranking
-1.2%
-11.4%
-16.0%
...child carg.
44.5% -17.9%
...tax rates. _204% )
R 25.4%
...medical care/healthcare.
-32.5%

0%

20%

40% 60% 80°%



The place | choose to live should have affordable...

83.3%

...housing.

80.2%

...living expenses.

79.8%

...medical care/healthcare.

67.0%
...education. .
affordable...

73.6%

48.6%

33.1%

49.4%

59.0%

44.3%
28.7%

-6.6%
-15.1%
-15.5%
-17.6%
-24.3%
-35.5%
-36.4%



LIKELYO STAYIN IOWA

Respondents who did not provide an answer within the following categories are excluded from analysis.

3%

V- .

When considering where to locate following graduation or upon program completion the
following factors related to quality of life are reported as having either ABSOLUTE
IMPORTANCE or as being VERY IMPORTANT in their-deksignprocess.

Quality of Life

Among the quality of life factors

90.2% - rated, the largest portion of students
...clean/an environment that is suitable to live in.

(90.2%) respond that having a clear
environment that is suitable to live i
has absolute importance or is ver
important. Easy access to Qoo
healthcare is second, with 89.(
percent of students rating it as havin
absolute importance or being very
important. Students also reported 1
they agree that the State of lowa has
these quality of life factors. The bar
chart below shows the cumulativ
percentage of those that either

(0]
...easy access'to go%d healthcare.

86.8%

...a low crime rate.

85.6%

...Suitable for raising a family.

- _%%&h_ ) STRONGLY AGREE or AGREE 't

- EUIEI G HRELS & g NEyE. lowa has the quality of life factors

76.8% they require in the place they choos
...environmentally to live.

responsible.

Difference between
Agreement Level

...short & safe daily commu and Importance

73.9%

_ _ Ranking
...near family & friends. FANINERIMETekS +16.2%
swtable for raising a family.
...enjoyable weathe 55 5% +74%
_.diverse (culturally. racia .easy access to quality public transportation.
religiously, etc.)Ez § ég} _ -2.4%
) ] . short&safe daily commutes. 0
...access to guality public transportatignoo, 0.0% -39 /0
The percentage pomt difference betweep dlverse culturally, racially, religiously, etc.). _76%
those that rank a factor as absolutely of " isvable weather
very important and those that agree lowaRZEReA 9.7%
offers the factor is shown in the chart at..a strong education system. -10.8%
the far right. : o . .
...cIean‘an environment that is suitable to live 12 7%
. . . . (0] - .
The greatest discrepancy is found wﬂhons,b,e 13,50
the Ol ow cri me r at @EREYZ Il n t -15.070 t
86.8 percent of students find a low crimeeasy access togood healthcare. 17.3%
rate to be important in deciding where to swtablroads T — '
0
locate; however, only 62.7 percent agreeiidoRoz -20.5%
that lowa has a low crime rate, a...alow crime rate. 24 1%
difference of 24.1 percentage points. ! A

(OJN0]

0% 50%

100%



The place | choose to live should be/have...
87.0%

...clean/an environment that is suitable to live in.

82.8%

...easy access to good healthcare.

75.8%

...environmentally responsible.

72.0%

...Suitable roads & highways.

64.8%

...enjoyable weather.

64.0%
62.4% lowa { is/has...

' 61.4%

54.2%

70.3%
37.6%
25.8%

40 &

+20.3%
+7.9%
-5.6%
-14.4%
-22.4%
-22.9%
-26.4%
-29.4%
-32.8%
-33.0%
-42.1%
-43.0%



LIKELYO STAYIN IOWA

Respondents who did not provide an answer within the following categories are excluded from analysis.

Entertainment Options

When considering where to locate following graduation or upon program completion the
following factors related to entertainment options are reported as having either ABSOLUTE
IMPORTANCE or as being VERY IMPORTANT in their-ded{gigrnprocess.

0
...outdoor recreation (fishing, gamping, hunting, etc.).

0)
...natural features '(wildllofe, landscape, etc.).

60.0%

...fitness/health centers.

59.7%
...hiking/biking trails.

56.7%

...shopping/commercial districts.

53.8%

...cultural attractions.

...sports teams/musi@
events/entertainment venue

53.3%

...social/ethnic/religious/

professional organizations.

Among the entertainment option
factors rated, the largest portion of
students (62.8%) respond that
outdoor recreation has absolute
importance or is very important.
Natural features, such as wildlife
and landscape is second, with 62.¢
percent of students rating it as
having absolute importance or
being very important. Students alsc
reported if they agree that the
State of lowa has the entertainmen
options they value. The bar char
below shows the cumulative
percentage of those that either
STRONGLY AGREE or AGREE t
lowa has the entertainment option
they prefer.

Difference between
Agreement Level
and Importance

Ranking

0

_ _ 79.4%
The percentage point difference_ organized
between those that rank a factor ag™= ==

absolutely or very important and thosegi:
that agree lowa offers the factor is
shown in the chart at the far right.

The factor that the largest portion o
students rank as having absolutg
importance or being very important is
the oOoOoutdoor recr

..natural fe
00
o, 0/0

...social/ethnic/religious

agree that lowa has adequate outdoo
recreation. This results in a positiviEya:
difference of 16.6 percentage points. | ...entertainment optionis

...'goif c(c))urbes, country clubs, Tesc

...shopping/commercial districts.
ey

. %orts. teams/musical events/en
5 3V

Its,; etc.

+31.5%

+17.3%
e 8%%
+13.3%
+11.7%
+11.4%
+6.7%
+5.3%
+4.6%
0.0%
-1.2%
-1.6%

ape, etc.).

ional organizations.
tor .

tertainment|venues.

that interest me.

op

0% 20%

40%

60% 80%



LIKELYO LEAVEOWA .

Respondents who did not provide an answer within the following categories are excluded from analysis.

Entertainment Options

When considering where to locate following graduation or upon program completion the
following factors related to entertainment options are reported as having either ABSOLUTE
IMPORTANCE or as being VERY IMPORTANT in their-ded{gigrnprocess.

Among the entertainment option:

72.2% factors rated, the largest portion of
...entertainment options that interest me. students (72.2%) respond that, ir
eneral, entertainment options tha

68.1% L .

interest them has absolute importanc

...natural features (wildlife, landscape, etc.). : .
or is very important. Natural features,

|66|'9%' such as wildlife and landscape is
PR second, with 68.1 percent of student
~ 65.3% rating it as having absolute
ol LS S B importance or being very important.
< _7% B Students also reported if they agree
...SPOrts teams/musical events

LRI L that the State of lowa has the
0 entertainment options they value. Th

62.1% :
..night life. bar chart below shows the cumulativ
percentage of those that either
61.5% STRONGLY AGREE or AGREE t

...hiking/biking trails. : :
R lowa has the entertainment option

they prefer.

Studentsh agree, Dgference beEweeIn
lowa has greement Leve
59.6% and Importance
...shopping districts Ranpking
__sociallethnic/religious/ o ...golf courses, country clubs, resorts, etc. +106%

professional organizations.

eéoutdoor recreation ar
...organized recreational league’3.5% ( —07%
...golf courses, country clubs, resorts; ete. ...organized recreational leagues.

: : S -4.7%

The percentage point difference --hiking/biking trails. _5.204
between those that rank a factor as . )

. ...fitness/health centers. 0
absolutely or very important and those -14.5%
that agree lowa offers the factor is ...sociallethnic/religious/professional organizatio 20.5%

shown in the chart at the far right. : S
...shopping/commercial districts.

The greatest discrepancy is found Withir.‘.nigm -

-26.7%

the Oentertainment " options that -28.0% §i
med factor. | n t hi Saturd iéatSet WAdReCar@isgape, etc.y 2 32 204 e
of students find that, in general, the : : "9£.270
availability of entertainment options that-SPorts teams/musical events/entertainment ve '38 1%
interest them to be important in deciding cyitural attractions. '

where to locate; yet only 23.8 percent -41.7%
agree that lowa has adequate options, a--entertainment options that interest me. A8 4%

difference of 48.4 percentage points.



